Introduction
Migration between countries is a historically long-term phenomenon which is affected by economic, social, demographic and other influences and which can have different social consequences -it may lead to development, but also stagnation and recession. Its existence is influenced by a number of factors. The impulse to migrate can be due to personal, natural climatic, social, political or economic reasons.
Materials and methods
Data concerning the employment of foreigners within the Czech Republic are derived from the Czech Ministry of Labour and Social Affairs' records on valid work permits granted to foreigners and pieces of information on taking up of work by citizens of the EU/EEA and Switzerland, on books of employment offices, as well as from records on foreigners holding trade licences granted by the Ministry of Trade and Industry of the CR. The CZSO obtains data on the number of foreigners from various sources: the Alien and Border Police of the CR provide data on permitted residences and visas over 90 days. The last data source for this article is demographic statistics.
Results
Age structure of foreigners with the residence permit as well as all foreigners in the CR substantially differs from the age structure of the population of the CR, which can be explained mainly by economic reasons foreigners have for coming to the CR (to earn their living). Big are mainly age groups in junior productive age (20-39 years) -over 50% of foreigners belonged particularly to this age group. Very small shares in comparison with the structure of population of the CR can be found among children and those in the post-productive age ( fig. 1) . A considerable change of conditions for the employment of foreigners was brought on by the European Union entrance on May 1, 2004 and a new employment act. This change was concerned with people who were employed in the Czech Republic. Before the EU entrance the foreigners except the citizens of Slovakia were allowed to be employed only on the condition of a working license and a residence permit presentation. After the EU accession the citizens of the members of the EU and the citizens of Norway, Liechtenstein, Iceland and Switzerland are not considered foreigners in the sense of the employment act by that way that they have a position equal to the citizens of the Czech Republic. The citizens of other countries may be employed only on the presentation of a working license and a residence permit, unless provided otherwise.
The most frequent purpose of residence of foreigners is employment, which is more registered form men (about 40% of men stated that the purpose of residence is employment); another important purpose of residence is family reunion, which is, on the contrary, much more frequently recorded for women (40% of women). Further, many foreigners state as a purpose of stay business activities (performed on the basis of a trade licence) or settlement (based on permanent residence permit). Starting from July 1 2007, highly qualified workers category includes the pilot project participants with university level education who are working on the positions requiring university level education and corresponding to their qualification. Together with project participants, their family members will also be allowed to settle in the Czech Republic and to obtain permanent residence there. Applicants must be secondary school graduates. Applicants must find legal employment in the CR on their own and they must obtain at least 25 points in the computerized selection procedure reflecting various criteria as qualification, practice, language skills, family situation etc. Foreigners interested in the pilot project can search for job offers in the above offer in vacancies database for foreigners. Pilot project thus connects employers from the Czech Republic with qualified workers from abroad.
Workers from Germany and the United Kingdom are the most frequent ones from EU-15, while from among the Accession States, it is predominantly Slovaks (99 637, 2006 31 December), who come to work in the Czech Republic. This is all the more understandable, as there is practically no language barrier between Slovaks and Czechs and given the common history of the two countries, Slovaks are hardly ever considered by Czechs as foreigners. Almost one third of the foreign population living in the Czech Republic works in Prague or Central Bohemia. They take jobs both as skilled and unskilled workers. For the development of the economy not only material or financial resources are important, but also human resources. The outlook for the population development of the Czech Republic after 2010 is not optimistic, despite recent improvements in the natural development balance and its current slight surplus. Many policy makers believe that international migration can ensure population replacement in the long-term perspectives. How many net immigrants would the country likely need to eliminate changes to the Czech Republic population size and age structure caused by expected negative natural growth? Despite the fact that age structure of net immigrants is composed of people in the age of economic activity migration is not solution to expected changes -population decline and ageing resulting in a decrease in the labour force (Replacement, 2001 ). And who is the ideal immigrant? Someone, who finished his university education in their native country. But unfortunately we have no information about immigrant education level. Foreigners in the Czech Republic enjoy the same rights and duties in education as the Czech citizens do in the area of basic, secondary, higher professional and university education. He/she shall pay a fee for study under bachelor, master or doctoral programmes, if the university runs a study program in a foreign language. Since academic year 2003/04 number of foreigners at Czech public and private universities has doubled. They take bachelor and master education programmes full-time and account 8.0% of all public and private university students. Foreign students make up 9% of all students first enrolled to public and private universities. Of the total number of university graduates, 6.3% are foreigners. The highest proportion of foreigners is enrolled for health services, medicine and pharmacy. Natural sciences and technology (which includes information scientist) is on the second place (ÚIV, 2010).
Czechs in foreign country
According to P. Adamek, given the Czech workers' unwillingness to migrate, estimates about the low mobility rates of the country are confirmed. There were 31 234 Czechs employed in the EU-25 Member States during 2005 (later data are not available), mostly in the United Kingdom (17 600), Ireland (5761), Italy (4217) and Germany (2010). While the conditions of accessing to the labour market in Ireland and Italy were completely opposite (free access in Ireland and work permit system with quotas in Italy), the two countries have a similar number of Czech workers. This shows that there was no direct correlation between the application of Transitional Arrangement and the choice of migrants.
Bilateral migration flows in Central Europe
In this part we look at available data as seen by the end user. We investigate immigration and emigration data by organising them in a way that allows us to compare data reported by sending and receiving countries and to evaluate international comparability of data provided by individual countries. We analyse two types of information: the double entry matrix containing the flows between selected country and time series of flows between selected pairs of countries. In order to illustrate the problems with data on international migration flows we have constructed a double entry matrix for the year 2003 and for the year 2005 (tables 3 and 4). The idea of double entry migration matrix is to present the data on immigration, reported by the receiving countries, and those on emigration, reported by the sending countries, in one 
Discussion
Residence requirements for naturalisation vary considerably from country to country within the European Union. Just to give you a sense of the outliers, the requirement can range from fifteen years in Austria to only four years in Ireland (Waldrauch, 2006) . In the Czech Republic, it takes only five years of permanent residence to get citizenship. But if you are an immigrant non-related to a permanent resident or a Czech national, it takes additional ten years to gain this permanent residence, which is a binding prerequisite for obtaining citizenship. Hence, in the Czech Republic, the hidden total of the stay requirement for this category of immigrants is fifteen rather than five years, although this will soon change. In all, it takes fifteen years to gain citizenship and become fully legally integrated. Despite the fact that age structure of net immigrants is composed of people in the age of economic activity migration is not solution to expected changes -population decline and ageing resulting in a decrease in the labour force.
